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Introduction
So, you've decided to pack up your life and head to Saudi Arabia, a land where the
sand dunes are as endless as the job opportunities, and where visions of camels
crossing the desert coexist with cutting-edge skyscrapers. This isn't your run-of-the-
mill move; this is an adventure straight out of a Lawrence of Arabia revamp—minus
the Hollywood drama and plus a healthy dose of tax-free income.

Saudi Arabia is not just a country; it's a canvas that's been painting itself anew with
every stroke of its ambitious Vision 2030. This transformative blueprint aims to wean
the economy off oil dependency and, like every good tourist advertisement promises,
create endless opportunities for everyone. But what’s in it for you? Well, if you’re an
expatriate in search of lucrative financial prospects, a high standard of living, and the
chance to sip delicious Arabic coffee amid a thriving, globally diverse community, you
might have just found your new home.

As you embark on this move, it’s imperative to chuckle at the complexities rather than
grimace—whether it's untangling the knot of visa regulations or selecting the right
mesh of modesty-meeting wardrobe essentials. You’ll find yourself blending into a
culture steeped deeply in its Islamic traditions but also emerging into a modern
society that’s opening its arms wider than ever before. Think of it as a cultural
tapestry that’s at once intricately traditional yet boldly heading toward new horizons.

But remember, while we’ve done our best to arm you with information that’s current
and side-splittingly insightful, a word to the wise: Saudi Arabia's laws, like a chill
desert evening, can change unexpectedly. Prices, regulations, and rules are known to
have a mind of their own; hence, keep yourself fit with a routine of checking official
resources to keep your insights in trim shape. This book is more like the seasoned
camel next to your daily GPS—a trusty guide rather than the ultimate navigation
system.

As you flick through these pages, you'll discover that moving to Saudi Arabia is like
mastering a dance—a series of steps that require precision, understanding, and
occasionally, a sense of humor to avoid a misstep. So whip out your metaphorical
dance card and get ready to boogie, because Saudi Arabia, with its warmth,
peculiarities, and promises, is ready to welcome you. Now, let's dive in before the sun
sets too low on your moving plans.
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CHAPTER ONE: Securing Your Visa: From Work to
Family Sponsorship
Alright, let's talk visas. If you thought getting your passport renewed was a saga,
welcome to the grand opera of securing entry into Saudi Arabia for work. This isn't like
booking a holiday flight; you can't just hop online, click 'confirm', and start packing
your sunglasses. Moving to the Kingdom for employment involves a specific, employer-
driven process that requires patience, paperwork, and probably a good sense of
humor when things inevitably hit a bureaucratic snag. Forget tourist visas for
relocation; unless you're just popping over for sightseeing or a very short business
trip, you'll need a work visa, and guess who's in charge of orchestrating that? Your
future employer, your sponsor, your Kafeel. They hold the keys to the visa kingdom, so
to speak.

The first, non-negotiable step is landing that job offer. We’ll delve into the thrilling
escapades of job hunting in the next chapter, but for now, let's assume you've
charmed a Saudi employer into wanting you on their team. Congratulations! Now, the
real paperwork tango begins. Your employer, the sponsor, kicks things off on their end
within Saudi Arabia. They need to navigate the Ministry of Human Resources and
Social Development (or whichever august body is handling it this week) to secure a
'block visa' quota. Think of it as them getting permission slips for a certain number of
foreign employees in specific job categories. Once they have this quota, they can
apply for a specific work visa allocated to you, the soon-to-be valuable expatriate
employee.

While your sponsor wrestles with the bureaucratic kraken in Saudi, your role is
primarily supportive, involving gathering an impressive stack of documents. First up,
your passport needs to be in peak condition – valid for at least six months beyond your
intended stay is the standard refrain, though having even more validity provides a
comforting buffer. You'll need recent passport-sized photographs adhering to specific
requirements (background colour, no smiling – look serious, you're moving for work!).
Then comes the fun part: your educational and professional certificates. These usually
need to be attested, a process we’ll affectionately dub the 'Attestation Agony' shortly.
Prepare for a paper trail that might make you question your life choices, but persist!

Alongside your beautifully attested qualifications, you'll typically need a Police
Clearance Certificate (PCC) from your home country, and potentially any other country
you’ve resided in for a significant period recently. This is Saudi Arabia’s way of
ensuring you weren't, you know, a notorious cat burglar or mastermind of a cheese-
smuggling ring in your previous life. Like your educational documents, this certificate
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often needs its own journey through the attestation wringer. And let's not forget the
medical examination. Before the visa stamp even graces your passport, you'll need to
visit a clinic approved by the Saudi embassy or consulate in your home country to
prove you're fit for purpose and not bringing any unwelcome microscopic guests.
Think blood tests, chest x-rays, and a general check-up – standard stuff, but it must be
done at one of their chosen facilities. Find the list, book the appointment, and try not
to faint at the sight of the needle.

Once you've gathered this treasure trove of documents, duly stamped, attested, and
medically certified, you'll typically submit them, along with the visa application form
(provided by your sponsor or the embassy), to the Saudi embassy or consulate in your
country. Depending on the location and current procedures, you might also need to
provide biometrics (fingerprints and a digital photo) at a designated visa processing
centre. The embassy reviews everything, liaises with the powers-that-be back in the
Kingdom where your sponsor’s application is simultaneously percolating, and if the
stars align and all paperwork deities are appeased, they will issue your initial entry
visa. This isn't your final residency permit (that's the Iqama, Chapter Five's
protagonist), but rather a temporary visa, often labelled as a work visit visa, usually
valid for 90 days. Its sole purpose is to get you legally through immigration upon
arrival. The conversion into the full residence and work permit (Iqama) happens after
you land in Saudi soil, involving another medical check and more administrative
hurdles orchestrated by your sponsor.

Let's linger a moment on the pre-visa medical exam, shall we? It’s less about judging
your marathon-running potential and more about screening for certain communicable
diseases. The list can change, but generally includes things like HIV, Hepatitis B and C,
Tuberculosis, and sometimes others. It's a straightforward process at the approved
clinics, which are accustomed to the Saudi requirements. They know the forms, the
tests, and the drill. Don't try to be clever and go to your regular family doctor; their
report won't be accepted. Use the official list provided by the embassy or consulate.
The results are sent directly to the embassy or given to you in a sealed envelope to
submit with your application. Consider it your first bureaucratic hoop to jump through
– do it right, and you're one step closer.

Now, about that 'Attestation Agony'. This deserves its own moment because it can be
one of the most bewildering and time-consuming parts of the pre-move process. Saudi
authorities want proof that your impressive-sounding degree or professional
qualification is legitimate. This doesn't just mean photocopying it; it means getting it
verified and stamped by a sequence of official bodies. Typically, this involves getting it
certified by relevant authorities in your home country (e.g., Department of Education,
Foreign Affairs Ministry) and then getting it stamped by the Saudi Embassy or
Consulate in your country. Often, the Saudi Arabian Cultural Mission (SACM) in your
region plays a crucial role in verifying educational documents. The exact process
varies depending on your country of origin and the type of document. It can involve
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fees at multiple stages, courier services back and forth, and waiting periods that test
the patience of a saint. Start this early! Check the precise requirements for your
specific documents with the Saudi embassy or SACM well in advance. Don't
underestimate the potential for delays – a missing stamp or incorrect procedure can
send you back to square one. Treat it like a quest in a particularly tedious fantasy
novel; gather the seals, appease the guardians of bureaucracy, and emerge victorious
with your attested parchment.

The Police Clearance Certificate (PCC) follows a similar, albeit usually simpler, path.
You'll apply for it through the relevant police or government department in your home
country. Once received, it too will likely need attestation, often from your country's
Ministry of Foreign Affairs and then the Saudi Embassy. Again, check the specific
requirements. The key is demonstrating a clean legal slate. If you have any minor blips
on your record, it's wise to discuss this upfront with your sponsoring employer, as it
could potentially complicate the visa application. Honesty is generally the best policy
here, as discoveries later can lead to serious consequences, including deportation.

Throughout this pre-departure visa phase, remember your sponsor (employer) is
pulling the strings from within Saudi Arabia. While you're navigating medical exams
and chasing attestations in your home country, they're dealing with ministries,
submitting applications, and paying necessary fees on their end. Communication is
key. Your sponsor, or the recruitment agency acting on their behalf, should provide
clear instructions on what documents you need, the required formats, and where to
send them. They are your primary point of contact for updates on the visa's progress,
although 'progress' in bureaucratic terms can sometimes feel glacial. Be proactive in
getting your documents ready but also cultivate monk-like patience while waiting for
the sponsor and the authorities to do their part.

So, you’ve navigated the work visa labyrinth and have that precious entry stamp in
your passport. What if you want to bring your nearest and dearest along for the ride?
This brings us to Family Visas, also known as Dependent Visas. The crucial thing to
understand is that you generally cannot apply for your family's visas until after you
have arrived in Saudi Arabia and successfully obtained your own Iqama (residence
permit). You need to be officially registered as a resident employee first. Once you
have your Iqama, you can begin the process of sponsoring your immediate family
members – typically your spouse and children under the age of 18. Sponsoring other
relatives, like parents, is significantly more difficult and often subject to specific
conditions, higher salary thresholds, and isn't always guaranteed.

The process for family visas mirrors the work visa process in its love for paperwork.
You, now the sponsor for your family (though still under the umbrella of your
employer's sponsorship), will need to apply through official channels in Saudi Arabia,
often facilitated by your employer's Government Relations Officer (GRO) or HR
department. You'll need to provide proof of your relationship, which means whipping
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out those marriage certificates (for your spouse) and birth certificates (for your
children). And guess what? These documents will also need to be attested, usually
following a similar path to your educational certificates – relevant authorities in the
home country, potentially the Saudi embassy back home. If these documents aren't in
Arabic or English, certified translations will likely be required as well. Start gathering
and attesting these family documents even before you move, if possible, to save time
later.

Beyond proof of relationship, you'll need copies of your family members' passports
(again, with sufficient validity), passport-sized photos, and completed application
forms. Your own Iqama and passport copies will be needed, along with potentially a
letter from your employer confirming your salary and position. There's often a
minimum salary requirement you must meet to be eligible to sponsor your family,
designed to ensure you can financially support them. This threshold can change, so
verify the current requirement when you start the process. Like the work visa, family
members will also usually need to undergo a medical examination in their home
country at an approved clinic before their visas are issued. Once all the paperwork is
approved in Saudi Arabia, authorisation will be sent to the Saudi embassy in your
family's home country, allowing them to issue the entry visas.

Regarding costs, the fees associated with the initial work visa, medicals, and
attestations required for your employment are typically covered by the sponsoring
employer as part of the recruitment package. However, this isn't always set in stone,
so clarify it in your employment contract. For family visas, the situation is more
variable. Some employers cover the costs of bringing the family over as part of their
benefits package, including visa fees and even flights. Others may require the
employee to bear these costs. Attestation fees for marriage and birth certificates,
medical exams for dependents, and visa processing fees can add up, so factor this into
your financial planning if your employer isn't covering it. Again, your employment
contract should ideally specify who pays for what regarding family sponsorship.

How long does all this take? Ah, the million-Riyal question. The work visa process, from
accepting the job offer to getting the entry visa stamped in your passport, can take
anywhere from a few weeks to several months. It depends on numerous factors: the
efficiency of your sponsor's GRO, the current workload at the relevant ministries and
embassies, the accuracy and completeness of your submitted documents, whether
your nationality requires additional security checks, and sometimes, just the phase of
the moon it seems. Don't book non-refundable flights or hand in your notice at your
old job based on hopeful estimates. Wait until that visa is firmly in your passport. The
family visa process, initiated after you get your Iqama, can also take a few weeks to a
couple of months. Patience isn't just a virtue here; it's a survival skill.

It's worth briefly mentioning other visa types just so you know they exist, but
reinforcing they aren't typically for relocating. Saudi Arabia has opened up
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significantly for tourism, and e-visas or visa-on-arrival are available for many
nationalities. These are strictly for tourism or Umrah pilgrimage and do not permit
employment. Trying to enter on a tourist visa with the intention of finding work and
converting it is generally not allowed and could lead to trouble. Business Visit Visas
are for short trips related to specific commercial activities, meetings, or negotiations,
sponsored by a Saudi company. They are time-limited and do not allow for long-term
residence or regular employment. Stick to the proper work visa route if you're moving
for a job.

Finally, a few tips to navigate this visa voyage slightly more smoothly. Double-check,
triple-check, and quadruple-check every document requirement. Ensure names match
exactly across passports, certificates, and applications. Keep copies of everything you
submit. Be meticulous about passport validity. If your sponsor asks for something,
provide it promptly and exactly as requested. Use reliable courier services for sending
important documents and consider tracking them. And maintain open communication
with your employer or recruitment agent, politely requesting updates but
understanding that they are often also waiting on government processing. If it all feels
overwhelming, remember why you started this journey – the opportunities, the
adventure, the tax-free salary perhaps. Keep that goal in mind, embrace the
administrative adventure, and soon enough, you should have the visa that allows you
to board that plane to the Kingdom.
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